ANNOUNCEMENT OF VACANCY

School Treasurer

All candidates are asked to provide the following via a
completed application on the Frontline Dayton Area
School Consortium (https://www.applitrack.com/dayton/
onlineapp/):

A detailed letter emphasizing qualifications and rea-

sons for interest

A copy of a current Ohio treasurer license or evidence

one can be obtained
A current resume
A photocopy of transcripts

About the District:

The vision of Twin Valley Community Local School
District is for every student to achieve success. The
PreK-12 facility is on one campus located in the village
of West Alexandria, Ohio. Each of its approximately
711 students, preschool through 12" grade, is offered
numerous opportunities in academics, athletics,
technology or the arts. Students also may choose from
a variety of extracurricular projects, clubs and events.
The district 1s comprised of three schools: Twin Valley
South Elementary (Pre-K-5), Twin Valley South Middle
School (6-8) and Twin Valley South High School (9-
12). Junior and seniors may also attend the Miami
Valley Career Technology Center. Grades 7-12
students can also take advantage of College Credit Plus
course work through Edison and Sinclair Community

Colleges.

Board of
Education:

Trisha Werts
Board President

Jim Ray
Board Vice President

Jason Del.ong
Member

Sally Mowell
Member

Mike Randolph,
Member

Tentative Timetable:

Vacancy Announced:
Application deadline:
Interviews begin:
Action to employ:
Employment begins:

Financial/Tax Info:

General Fund Revenue: $12701,749

July 2, 2025
July 21, 2025 Tax Valuation: $180,137,680
August 2025 Inside Millage: 4.4

August/September 2025 Outside Millage: 34.6

October 1, 2025

Employees: 133




The Twin Valley Community Local School District Board of Education has identified the
following qualifications as having particular importance for the position of treasurer. The ideal
candidate must be committed to the highest personal and professional standards and exhibit
leadership throughout the district. The candidate must demonstrate the following:

e Ohio School Treasurer’s License or evidence one can be obtained

e Bachelor’s degree in business, accounting or finance

e Understanding of school finance, accounting and law

e Experience with and understanding of State of Ohio software, Microsoft Excel/Word

e Experience with budget development, budget management and financial forecasting

e Be a visionary, creative thinker who offers creative funding solutions

e Ability to work cooperatively with the Board of Education, district administration and staff
in creating an educational and financial climate to achieve the district goals

e Experience with state and federal grants and additional revenue opportunities
e Knowledgeable on insurance liability and health care policies

e [ cadership, with the ability to set high expectations for self and others, and delegate and
motivate while maintaining accountability

e Experience in contract negotiations and school levy procedures preferred
e Ability to work well with the district’s superintendent

e A willingness to be active in community events

Salary and Contract:

The successful candidate will be offered a multiyear contract. The salary will be
commensurate with experience and qualifications. A comprehensive benefits package will be
negotiated.




